Rajasthan Service Rules

Various Types of Leaves
and Their AdmISSIblllty




REFERENCE:

RSR-Vol. II, Appendix-1, Section-3 (Casual
Leave)-Clarifications and Administrative
Instructions

RSR-Vol. I, Part IV CHAPTER - X Section I

(General Conditions of Leave) Section-II (Grant of
Leave) and

CHAPTER- XI Section-I to Section IX
(Rule 57 to 126 of Rajasthan Service Rules)



Rajasthan Service Rules:

m Rajasthan Service Rules are made under
the proviso to Article 309 of the
Constitution of India.

m These Rules came into force from 1 April,
1951.



General

Fundamental condition of a Government
Servant:

The whole time of a Government Servant is
at the disposal of Government and he may
be employed in any manner. Rule 13

Leave is earned by duty only. In case of
foreign service, duty is counted when
contribution towards leave salary is paid for
such period. Rule 57



'GENERAL CONDITIONS



General Conditions

= Kind of leave can be changed within a
period of 3 months of the expiry of leave.
Rule 50. These cannot be changed in
Casual/Sectional Leaves.

= Leave cannot be claimed as a right. Rule

59
= It can be granted, refused or revoked.

= Sanctioning authority cannot change the
nature of leave.



General Conditions

Commencement and end of leave:
Leave begins on handing over charge
and ends on resuming charge.

Rule 60
Recording of address on leave
application

Rule 60A

Combination of holidays with leave

Rule 61



General Conditions

Consequential arrangements:
Government of Rajasthan Decision

In dual arrangements made under Rule
35 & 50, holidays prefixed and suffixed
to leave shall be included for granting
additional pay.

Rule 63
Restricted holiday can be prefixed or
suffixed to regular leave or casual
leave.  No. F.1(40)FD(Gr.2)/82 dated 15-9-1990



General Conditions

Acceptance of employment on leave.
A Government Servant, without
previous sanction of Government,
cannot accept any employment.

Rule 64

Recall to duty before the expiry of his
leave: optional/compulsory.

Rule 66



General Conditions

Application for leave or extension
must be made to the authority
competent to grant leave or extension.
Rule 67
Before a Gazetted Government servant
can be granted leave, or an extension
of leave, on medical certificate, he
must obtain a certificate in prescribed
form. Rule 70



General Conditions

Grant of leave to a Gazetted Government

Servant on Medical Ground:

i. Leave upto 60 days on medical ground-
certificate by any Government Medical
Officer or Vaidya (Homeopath for 15 days
only)

ii. Above 60 days - CM&HO or above

Rule 74

Medical Certificate does not confer right to
leave.

Rule 75



General Conditions

Leave on Medical Certificate to
Non-Gazetted Government Servants:

1. Application along with medical certificate. Registered
Medical Practitioner where no Medical Officer
stationed.

2. Second medical opinion (not below C.M.&H.O.)

3. C.M.&H.O. or above level Medical Officer is duty
bound to opine regarding fact of illness and period of
leave. He may also nominate any Medical Officer for
the purpose.

4. Grant of medical certificate does not confer right to
leave. Rule 76

e Format of medical certificate also prescribed



MEDICAL CERTIFICATE

= & 3fErerl yrftred fafecar ferar @ g
U & AR R G¥HN Har) &1 fafecar sadren
I d & Gdhdl 2 |

* yif¥rad fafecar Afterl d eie Rfecard,
Jitverner 9 fgw fAafecas, dw, a1 o affafad

2|

» gfe dHar @ R gsH drel WA IR dlg

YT

Srhd fafbcas a8l © 191 iy WS

=11

hodTeld, YT gl 81 dl 99 WiH WX

gollhd fafbcdr gaaril @ YH19T 9o @& SIER WX
Tl &1 §if ¥ahdl B 93d & udl uv 39
fafeca®d @ usiiaa oAle ifea sl Rule 76




MEDICAL CERTIFICATE

* WG AN fora+ fafecar g4armor v @ e
UR GBI HWIhd ST =, U dded IR I
G9g ddb SuRed -8l &l Gdbdl od ddb 9% W
g1 &1 garvT 9= feffRa gu=a & geqa 8 @)
<dl |

Rule 83



MEDICAL CERTIFICATE

» fufecar vd w@red faunT Jeike9 @ 3] hHld
4.16(25)UH / 4U—1 /94 &1 8 S=adl 1998 &
IER = fRafecar siffrerl iftraa 3

(1) qf2=r A &1 feremad 15 fas1 &1 fafecar
gH1oT 9 fodl |l ffecar Afererl grRT

(2) 30 feo d& dftss FAfecar AEHR / o
faivs /e 9I%aR a1 39 SUR & IMfe[dhl

(3) 45 fe1 9@ afRkss faviws / fiuwan / wHifRige
TNHEY/ TTHEX Ud HHlid 2 § afvfa Sferaer)
gfe gdfera deavasn /fiousn /vd fehiasd gRI
gaTTd Bl |

(4) 45 f&=1 | ¥ S@fYr 2q Fafecar yHOT U3
hdd Afsdd dis gRI




MEDICAL CERTIFICATE

» Rfecar v9d ey fQUnT Yoiea @ IS hdld

9.16(25)0Hs / AU—1 /94
AR IgHifed fsh
fafecar garor g SRl &+ 8q FEER aferad
fod T B—
feqa o ford
f&1 a&
f&1 da&
fes1 4 arfere Iafer 2q  Afsdd 9l g

(1)
(2)
(3)
(4)

15
30
45
45

Gi

feit 18 438 2012 &
hodared & fafecas

fafecar yrmmetierdr grT

e fafecar grmagierdr
af¥ss fawg favivys



MEDICAL CERTIFICATE

= gt Rifecas 15 feq &1 Rifecar gamor A
< 9dhd B |
= fpdl qf2¥w AWM @1 syd< Aferar

(1) 15 feq @ ferd Idq fafeocas
(2) 15 feq @ q91€ 7—7 f&+
@I Iafer & ford faarfa fafecas

3) 2fcadasfeaasd -3 vl & als
fafecas / fster agde iR / geras
et /aaeed e, vd 3 SafSIan
(4) a5 fa91 9 e qafr g  w@reed e
gfafa @mds) gri
Qe HHID U.25(35)3M1Y. /95 f&TId 15 S 1996




DELEGATION OF POWERS

= o™ 4491 W & a9 9 @ agd ddar H
fPrgfp qd w@reed yHOT ux U9 A A ghe FRgie
odl YIS gRT o favrmegs sioft 4 i3 7 &1

= grefiey, fafUaaifia 9 aqed 4ol o998 & d9g
¥ faurmeaea &1 gof srheat 2 |

= TS 9ar g9 & 9 11 @ dga afden
JAdad &l dAledl fafbcasd gRT sEdERa IR
YA 4 Wb R &+ I youi efear fedr 4
SN DI U &I Al B Sl S Ug UX il
e o3 9 |&aH 8




General Conditions

Medical Officers must not recommend
grant of leave to the Government
Servants who are not fit to resume
duties or permanently unfit.

Rule 78
Priority of claims to leave

Rule 80



General Conditions

Grant of leave to a Government Servant
who is unlikely to be fit to return to duty:

i. If medical authority is not certain about his return
to duty - 12 months leave

ii. If declared permanently unfit- 6 months leave

Rule 81

Leave not admissible to Government Servant
who ought to be dismissed or removed. Rule 82

Certificate of fitness to return to duty = Rule 83
Return from leave before due date: not allowed
without permission of the leave sanctioning

authority. Rule 85



General Conditions

Applicability and Leave Account in Form No.1 in
Appendix ITA. It shall be maintained by the
authorities to who are required to keep service
books in their custodies under Rule 160(2)

Rule 87, 87-A and 87-B

Any kind of leave may be granted in combination
or in continuation of any other kind of leave.

Rule 88
No leave beyond the date on which a

Government servant must compulsorily retire.

Rule 89



CASUAL LEAVE &

SPECIAL CASUAL
LEAVE




CASUAL LEAVE

SOURCE:

= Rajasthan Service Rules, Vol. 1],
Appendix-I Administrative Instructions in
connection with the Service Rules, III
Casual Leave



CASUAL LEAVE

= (Casual Leave (CL) is not a recognized form of
leave and is not subject to any rules made by the
Government.

= A Government servant on casual leave is not
treated as absent from duty and his pay is not
intermitted.

= C.L.is not aleave. It cannot be converted into
another leave.

= A person on Casual leave continues on duty and
therefore the grant of casual leave is a matter
entirely at the discretion of the sanctioning
authority.




CASUAL LEAVE

= There should not be a presumption that casual
leave asked for will always be sanctioned.

= If the sanctioning authority considers that
Government work will suffer, he may refuse
casual leave.

= A Government servant whose application for
casual leave is rejected and who is not present
on duty will be guilty of wilful absence from
duty.



CASUAL LEAVE

* Such wilful absence will amount to interruption
in service involving forfeiture of past services as
well as mis-behaviour.

= A Government servant is required to obtain
prior sanction of casual leave before availing of
such leave.

= Sanctioning authority should take a sympathetic
view in cases such as, illness, attendance in
hospital, attending funerals, and on the merit of
the case, accord post-facto sanction of casual
leave.



CASUAL LEAVE

» g fedfl v IR A 10 foq g Wifa x29m|

= 39 AqH1Y bl (Sl @fsr & g gdwor 4
gIATAIHl A1 989 H IfAdR, 10 AT AT
ATIfed BT 3ATd dl S AMHRAD JTBIIA
&I 312 Sl |1 SIIdT |

" 1S HHATRAT DI UAT &I AT forerr fa=n
gaigafd @ -8l sl Ay |



CASUAL LEAVE

= oA 9T 199 1951 @vs 1| & 9Rf¥se | @&
IFHRT—111 MTHRAD JAGHTI H & T vy
@ AR ol 359 AN Bl ATHRAD AqH1
@I SUHIT ) I Yd 3Uydiq @wy uRRefaal «
3ICldl Ul DI &I gd HWihfd Y S
AP 2 |

" Y WRGR D AR HHATH U.1(4)fa< /a9 / 2008
faT®d 17 ®BYadl 2012 @ IUR AfE T HAANL
AMHRHAD JdHTY  ddY Fofl faqe I s 4R
dl S 3THRAD JABIA DI AMST A HH A DH
3 HWE Yd 9&H ARSI bl < ST |




CASUAL LEAVE

" W4l § T4 YdY U died ®HATRAl Sl
TR MefT® EHIeT < 32—

1- 3 |18 91 &9 &I 9491 84 ¥ 5 fed

2- 3 W18 9 3% ux=g 6 A8 10 faA
® DHH DI A4l B UR

3- 6 HIg 9 3AfSred &) Qa1 B84 15 feA

U
FD Order No. F.5(1)FD(R)/56 dated 11.1.1956




CASUAL LEAVE

" Hqrf-ig< g9 drel 98 9 1 998l 2002 9
bR 9 TSR JdHII <9 2—

1- Qarfrgd a8 9 3 wrg a1 v 5 fod
@1 941 g9 WX

2- Hdrfigd a8 | 3 q18 9 10 f&-

3fere Ux=q 6 HIg & HA TI
R

3- Hdrfig< a4 # 6 AIE ¥ 15 f&=

arfers @1 |41 84 W
FD Order No. F.1(8)FD(Rules)/95 dated 20-2-2002




CASUAL LEAVE

" 1S HHAIRIT DI UAT &ATAd AT forerr fo=n
yd Jqdfd @ T8 BlsAl difad | MHRA®
TG B 3MMdEd YAl H AU AABII Blcil
9 ¥ Y89 &1 ydar 3ifed fear si=r arfad |

" IO AqH1e H Al J&ATTd Bl U YAl
qdT 3md<d 9o § 3ifed AT AP 2B |

s et f T HHARY B AMHRHD JATHIIT DI
JATel Al A o 9, 3rudial 3R Al
4 IuRRerfd 3q @d1er 98- W) yd Wiagfa 12
BE R | BAR Wihfd 9= @ o1
o |




CASUAL LEAVE

= oY HHAIRAT Bl 3Me fed &1 TslRue
AABTY Bl fear ST Addl 2 | U= Yd 94
& fod I8 99y 2.00 99 d& HT BT |
AURT8 & 91 ATHRHD JAABII BT THI 1.30
g9l YR BT | U4 YTd:dlelld o1 feaa o
fIHTSI BT 999 97d: 10.00 §91 &1 9179 fhar
SITIATT |

= IABICA HHAIRAT DI HI gulbifas
HHARAT B Aifad ITHRAD B 2 2 |




CASUAL LEAVE

n YSg HHARAT Bl ATHRAD IR 59 GhIR
T2 fear s arfed fe 91 fawae et «
g1 ST db:—

e ddd U4 HI DI GIAVHET Bl dRIg
BT Bl YR
* 3B I YIN¥ U4 3=
* JGHIA ¥ Y- BRI Bl il
AT GBI DI A ga- d¢1 <41 fd Frgagar
SY HWigd 181 fHar o1 9o |




CASUAL LEAVE

» fasmH@TelE fAurTT S ST wetfaenerd
(R uyp fafecar va Afsea aftafaa 2)

faemean, erql,a ey (Uiferefds®) wa 3=

R1eror G¥ARIT & AMd d 99 1 el 9 YR
3N 30 S[A &I FHTE AT SR |

» faermreral ¥ e e ADHIT bl AUET 1 Selly
9 30 9 d® s

" dHIFE D A H ATHRAD JADI Wlhd T8l
fhar ST gadr |




CASUAL LEAVE

* gferd @& RUrdl, 8 dIcdel, 9ea U
i, g1 sy el & a8 & 25 fea &1
AMTHRAD AR <F BIMT| I8 Tb dX A

3ferddd 10
ghdl 2 |

f& @1 81 gy wWied f4

DAl vl

" I[Gdlell, SUTefl, dAT MM Sl JIR.CH shisal
4 HARA—UTd T IR YcATUd & @l 5 T &1
faeiy Ram snefve sraerer ]9 3 fag
U 999 H IfuReIfa &1 999 15 fa1 9 e

21 BIT|




CASUAL LEAVE

IRV & oAl Bl MTHRAD AAHII SUTfoid
AN 9 Yd Slisd &I Igafd 39 AR UR <1
oIl 9adl 2 fo fodl ve 99 ¥ snafEs
a1 15 fos1 4 3Afdred A8 BT |

BIIR 9dl & ARTHIRAT bI 25 & &1 THRADH
JABIIA < B |

Hifbd dd9 W g™ IRdg T4 Td HHUKSTS
&l 15 fe &1 TSP JIABII 2 B |
dierel uRreromeft &f te daivey 9 7 12
foq1 @ ITHRHAP B 2 B |




CASUAL LEAVE

* fqHRITEIET Bl ATHRAD AqH1A B Wihfd
H4ferd gemafae fqurT & gfbd <91 ud 3=
RIS EBIRAT & AMHRAD JADBIU SD
Frveaq S=afterl ¥ad s |

" IME 9igd & ATHRAD JADII YHE AT
afgq g1 Wiad fed S



SPECIAL CASUAL LEAVE

" I GROR A BaUI 4l § oY HHATRYL
&l fafldrse e fRyue e, FRIsaeTT,
B b 9ol H #ldyfd s@a®rer 9 s—3iiw
& afa uygE @1 2

o Rrar ddar © e, yrfie ud
aregfiie Rier © egae, o RrEr adr
a9, o Rige 99, wder Ife & aiftfe
TS 91T oA IR U 9&f0re 93 9 4 faq
&1 faRme smsfR¥® sader feqaie 1 dd
1983 ¥ <Y B | Ig 30 IR ® 91 aF A8l 2 |




SPECIAL CASUAL LEAVE

» fafecar faurn, @ vd qfasr= faunr & Rren
A9l 1A B diel HHAMRAT Bl Tb 99 § 15
fes1 qr8x a1 6 faq1 o &1 fal¥rse sl ®
IAPTI 3T B |

" GEATHYO] ATWRIA & fold goy g HHAaRal
&l 6 fod 9 AfgeT Is9 HHARAT b1 14 foT b
&1 fafdrse samaRue ader <9 2 |

" IY Y6Y U HARN] I fSaa! ufed a-earahor
@ 31y fafecar &=l @ a1 S8 3rul ufed &l
9T @ ford 7 fo d& &1 falRrse smwafRyas
JAPTI < B |




SPECIAL CASUAL LEAVE

cgddciil ey fafbcar farsd ux, gaNT o™
fafecar S IR S99 Yoy Isd HHART Bl 14
foq1 ao &1 faldrse MRy sadrer 29 2 |
GA-ITelTbRoT DA 4R 21 o d& &1 faldrse
ITHRTD BT 2T B |

Af2elT HHART Bl U ' aF IR 1 &7 da @l
fafdrse sneRye sra®er 29 2 |
Wﬁ%{rﬁﬁwﬂ/mﬁwﬂ de—dhal &
JARI U AT o+ @ feord 30 fo51 9@ &1 fafdrse
IAITHHAD JAPIIA <F B |




SPECIAL CASUAL LEAVE

» yefl¥e /W R &1 @d—ag gfaaifiran |

AT o4 & fold T Faivsy a8 & 10 o do &1

fafdree e ed 39a1Ir 29 2 |

" I GRBR P 3R HHIH Uh.1(49)uhs / (Sh.
3R.2) /82 felid 1—9—1990 & IR Ufo®

DI 9 ITHTHAD DI Ub el wWiahd
SIT 9&d © |

fd

" Jg 3IGHIIT A fedaTd 1—4—1983 IAT N ferd

feT®d 29—8—1998 gIRT ddb-Idl BT 9ad

Rren

a9 2011—2012 9 <9 2 |

faunr & gdflarei= ulRreoneft sreamusl ot

o



QUARANTINE LEAVE

» ol wrog HHANl & URAR A1 g 9 &4l 8d &1
T (B9, dd9d, i, fsftelRar, crswy g4,
QS UIg el A9, I3 Yel) o SlF @
hold®y BT H g1 M1 & 3AMe I gIRT 3rufera
&l q IquRerd v & srHAfa gy 21 v
JABII HrATaTedd g1 Fafecar g4 u9 &
AR WR 21 fea o1 rafer a1 faRw aRkReafa 9 30
fes1 3 asrfere =g B |

" W13 Yo @ ford 3f¥raaw 7 & &1 FRIgE®E
hd fear o d@war 2|




COMPENSATORY CASUAL LEAVE

» IfAART /3= oufad Jdwien § HATd ™D /
gdd Hvfl HHa) &1 Afarda: Saq e a@
AT § SufRRerd g1 @ ford oafya sifererd
g1 forRad 4 3nee SNl &) gl T Sird 3
foi @ ford = afayfd saerer <a g

= g o AfreRAT @ fHofl verw e w21, fof
el d, s Iife &l 3 A2 2 |

» GUSAl H HrRRd HHAMRAT & H Iorafdg
adrel & far 4 AUeTerd Yol Ve o1 Rerfa
q gfayfd saerer <a 2 |




COMPENSATORY CASUAL LEAVE

» g fdererdl & YEdbraarsadl 9 drdoifa
JEIbIcdl # SRR IRTSUd, HATd d
agel Aol dHaRAl &1 fgdia rfear & o
4R 1 &1 &1 afagfd sraere <3 s

» 3w efrss fafliel &1 A Ireufya saeen @
fal 9 &M o1 W afagfd saerer <39 2




TYPES OF LEAVES




LEAVE INCLUDES:

Privilege Leave (Rule 91 & 92)

Half Pay Leave (Rule 93 & 94)
Commuted Leave (Rule 93 & 94)
Special Disability Leave (Rule 99-102)
Study Leave (Rule 109-121)

Maternity Leave (Rule 103)

Hospital Leave (Rule 105)

Leave not Due (Rule 93(3); and

Extra-ordinary Leave (Rule 96)
Rule 7 (15)



Privilege
Leave

_eave not

Paternity
Leave

Study Leave

Half Pay Commuted
_eave _eave

Special
Leave for
Police

Extra-Ordinary
Leave

Terminal Maternity
Leave Leave

Child Adoption Hospital
Leave Leave

Special Casual Academic
Leave Leave




PRIVILEGE LEAVE



ADMISSIBILITY:

s Rl AT IRl ST HHANT DI 1 SIFdd] 1985
d gD Haitsx a8 H 2 IR 1 SoHa &l 15 feq
@ N1.Uel. 9 1 Sy dI 15 &7 &1 di.ued. Hd 30
AFRH w9 7 T B ST |

= oA 93 Yferw @l 21 faq 29 2

» 39 YhR oH°T I SaHhrEn HT STUHIT Y 6
HIg IAT A 9 fqaHR db fHA1 ST A |

faa (Frew) fasrr &1 9aRua saie v.1(a)fa< /a1 / 98 fastie 12—12—2012




ADMISSIBILITY:

" 1 SFAd) 1998 ¥ IR AT IR Iog HHAT
AU+ i@l H 3AfSrewad 300 Ul.Uel. STHT X9 Adhd]
21 1 9999 1992 ¥ 240 N.uel. ST X A1 Ghd)
off | 39Y yd I8 180 ol

= Ife BIs HHAN) fHHdl Belvs a8 & T BHE A
ITERYT GBI UR I8dl & dl YLUa.Erd H A
10 &9 @ IJMEIRYT A R 1 &7 BT ATHII

& HX AT S |




ADMISSIBILITY:

s gfe fedl 39 FHART &1 fl.ud. 31 fegsx 9 30
S DI 300 f&<1 A1 &4 cifb 285 | 3fSrad ™1
g dl 1 99 9 1 qals I 15 AU Giyd. a4
BT T A AeRT fhar ST |

» 6 HTg dI @A H ford A diue. ar gafda
APHTI BT A Usgel 15 feag @ diva & 4

frar ST | s9® 491 Y B § ™I

frar SIma |




ADMISSIBILITY:

" 6 HIg DI FUItd g 3" 91 N .vel. d2aT Ugal A
qd d SE1 W1.ge BT I 300 fes1 9 sifere 121

BITIT |

faa (FrE) fasrr &1 9aRu= s v.1(a)fa /s /98 festie 12—12—2012
" 59 10 TR JAAHIEN U 1 HL.U. HH BT |
" 6 HIg dI Iqafer & ford A dlua. a1 gufda
APHII BT GHTAIG Ugel 15 feadg & fiva 4 4
fpar SR | s9® 491 Y GBI d FHTATSH

foar Sram |




ADMISSIBILITY:

" UH VoY HHAN B Te 99y AfSread 120 fe=
d® @ Gud. fed o o1 ol 2 |
s gfq oY1 Aadrer S fedl ar=aura afaeRad
YA d dIdl /»ax a1 9= e AT B
e / fafecar @ ford smasas 8 af e 99y A
300 fa1 d& ia fear <1 aodr 2 |
fra9 59 ¢d 91(3)




MONTHLY CALCULATION:

. qIfYe TR YR IS HAMRAT & Surfoid

AR & WTd B IUTMfoid IABTIT STHT HYA Dl

AR 2
» HHAN Sl delvsy a8 # 30 feA

& IUTSid A& er o ferd Afergpa B 2% fa=

» IRV & Hifdfs 3
" ARTRI & ITTH 1

%_"I-

fe=



VACATION DEPARTMENT:

fasmaeTel| faurr o srRiva sy sdaial «

fodl 09 Poivery 9o A P T vdH JAfST &

vdul § dlig Surfeid e f=faflRga afvta
o1dl /AT Bl BisHR g A8l BIT—

» faermerdl /uifaefaqae a¥a=l, &t/ fasm=
HaTfdelerl | 3T H1d BRI dlel
AfTHIRAT / HHATRAT B U BHelvsX a8 H
15 SUTfoid IdHIT T BT | FrRET 92(ii)

* fodl dover ad | fAghe, dAqifagit /g g1

R AP A & ford 1Y fea & g7 9 surfsida

JIAHTI < BIT| fPrRET 92(iii) (1)




VACATION DEPARTMENT:

" I3 YTAEAl & BRI ST SUTfoid [adaren &l
gHaftd H) 99 917 & IUR Adhq HIrdr fear
ST | 98 § IUrfoid A1 &1 SYHIT 8]
H¥A R M 9o § o1 fHAar Smam |

» AP f[AUTT &7 JATUA HRRT U HHAR]
Ife foddl deivst a8 9 fasmHbIel ST SUHIT
T8 B g dI 39 U IquAifoa fasmieral @
UaSl | 15 @ IUrd H IUISid JqHIel < il |




VACATION DEPARTMENT:

* Ifq Holvsx 99 H HHAARI A fasibdiad o1 SUAiT
T8l fear 2 a1 15 feq &1 Suifsla sraeer S9@
9rd | oiis fear smam |

fra| o919

* BT AdHII d IMNddiclld JATHII HH B
R 3 fodq @ vao § 1 feq &1 surfola saeren
3Y 2|




CASH PAYMENT IN LIEU OF

B UH I HUHIN) gAS fa<hg 9 o siferasaw 15
feq1 &1 Surfsia sraerer guafta «3 S99 vaol & d@g
HIAE 9T H) Ghdl o | i 911

» fo<7 fa9IT @ QY HwHTd .1 (12)fa<a(fFra) / 2005
feid 6—2—2009 ERT ST HHAATRAT Bl 2009—2010
H qar 3 ft v gt ¥ 15 fea & surfsia s

@ |HUY]  Udul § ddc I I gfder <= ol
T 2 |




CASH PAYMENT IN LIEU OF

= gHftd SUrfSid A&l @& Udel | Tba HIdIA Bl
orET T 499 9v€ F dd9 9u1 U U 9 HIIS
" @ T R 30 fa9 @ HI8 @ AR UR IT0ET DI
SIraifl | AT AP & Abg HIdA d 4 Sl
UG, ®I Heldl A2l I SId |
Surrender of Pay=Pay in Pay Band+Grade Pay+DA

» gufda Aaerer & greiqar 3 @) e & dHan
& Wd A Jdwrer sfae i |




CASH PAYMENT IN LIEU OF
» 3o Rifde "ar (99r) 99, 1996 @& 1919 50

d 53 @ 3I[HR superannuation, invalid compensation
pension or retirement pension YT& &34 U 39 f&d
S SUMSId ADI & @l d JquAfSrd Surfsid
GBI d Uad H (IAferbad 300 &) Tda HIrdH
DI VAT FRETER &1 S -

Pay admissible on the Number of unutilized P.L. at credit
date of retirement+ on the date of retirement subject to

Cash Payment= DA on that day a maximum of 300 days
30

o fiafae dar (@ ftexer, a3 vd ardier) fram, 1958 @ ffram
14(6) @ ded AfErRd Aar-ighy &1 wWia fed R <9 a4l



CASH PAYMENT IN LIEU OF

I quIfSTa Surfsid Aqamren & vasl H (3ifereddad
300 f&9) THq HIdE U 43d Ud Udh @l GHY,
Harfgin U gorT S| e 91@(2)
DIATTaTede a1 f[qUreds a8 adrel Hd By
d UHTl ddq qIdiE o34 & o de grierar
BT | =y 919 (5)
qg oM S Hl QI 2 ol Yargiky 3y & 919
Har 4 Affgfg s ANl @ oid 2 | a9 91%E(e)
dhe I & 3MMee Hai-giRy @ a¥ig | 1 418
qd ol fHd oI 9o dfdd dbg HdE aredfds
a1 & gA1dl 814 & 919 B fhar S|




CASH PAYMENT IN LIEU OF

= 9497 # Ed g¢ WaR! HHA) &) g &l g H
g B4 @ aNIg &I ]F IuAIora surfsid
ADbIeN & Yaol H (3iferead 300 f&<1) The FardaH
raw a9 919 @ ITUR ]9 2

= Hartgfia @ 99d AquAifora Surfsid sfadier «
9B AGUY H &l & waerd 4 guifsid ddren
X ©ld dl 3me 9 d U o 9 $49 &1 paer
81 AT SIAT | 3Mrel AT 3Afeb & B bl U
f& HMET SIMAIT| No. E1(12)FD/Rules/2005 dated 17-11-2014

" URAR U3 Eihd &34 H 9&d Yierer 59
@ I 63 U HId AR Tlihd BRI Fraw o1si(q)




HALF PAY LEAVE




HALF PAY LEAVE:

" TP o HHAr] bl IR faf2r 94 ue ad &1 |ar
guf & WX 20 & &1 g dd9 @dre sfsia
a8 | e 93(1)(Q)

" Y IYAHIT IJTUTId I &) B |

= iy fodl dH=rl 91 fgfs aiE 31—3—1978 @
aartgii 31—12—2013 &I 2 I S Ag ddd
BT Hdd 31—3—2013 dPb &I <F I |
1—4—2013 ¥ 31—12—2013 dd Big AAHIA < ol

g |




HALF PAY LEAVE:

= IR I 93(1)(T) @ AR ]I Ag dad
Aa1e Fafecar yamor 99 a1 Aol SR & 3R
R Wiad fear o aear 2



COMMUTED LEAVE



COMMUTED LEAVE:

= Wl 94l & Ud Id HHAR DI Yiltrad ffecas
& YHIOT U9 & TR U 3g dd- 3ddren & 3imeh
AT db wUT-aRd de1er fA=faflRaga sal &
MR WR Wigd fear &1 d@dr @ | a9 93(2) —

" o9 fodl SHAN & wur<dRd saser Wiad

%A WD d S9d Uaol A I 9@ § g
dd- AAHII W@l A "el fod oid |

" 39 OB A SUMfoid AH1IT & GHIH JdHTIT
ddd < © | GBI & gHItd R 0O HHAN) D
Hal U} 9199 IuRRerd g4 @1 YUl §¥H1E-N 2 |




COMMUTED LEAVE:

" Uh 99T H QI g dd-d AdHren § A 180 fe d&
@ 3lg ddd JADIRT DI YiSrad Fafeécas & gHI0T
9 & 991 UH ®UIdRd IdHRI & U 4 EWihd
fodr ST "abdl & S8l Ul ddrer fedl arqaifed
qredshd & ford <1l S dAT AdH1e Wihd HeA
qrell YTierer U uradshH / 3egd- Aiduifae fad #
gHIOTd B < | a9 93(2)

" 39 IAABII H IUIfold AR & FHA dHII dd-
< BITM| W 97




LEAVE NOT DUE



LEAVE NOT DUE:

= AqifgiT 9 gd & JqHIAl d ATHCAl 4 BISHY
IRl oY HHAN] Bl QT JTBIA (Leave Not Due)
fer=iferRaa wrdl aR wdiad fHAT ST dadr z:—
= JAHIe Wihdaddl s9 91d 4 A=< gl & v
HHAR] A< AAHIL A BrE®IEN I JHItT D
91c 9d1 9R 91fu) SuflRkerd 81 S |
a9 93(3)®
" JQY IJABITI &I H&AT 39 IJHIfed G&=ar |
afere 2l s8Il Sl U HHART U JaHIe 9
Ifug 3T} a1 B G&AT H 3rg dd- GBI
foid & I | a9 93(3)@




LEAVE NOT DUE:

" Ui ¥4l $lel H ey AdHe -1 ydrR 9 wihd
frd ST —
» IfSrpaH AT JAAHII 360 fad
" U gHY H 90 foA
» fgfecar 99191 U9 @ AR X 180 foA
" IY I IR WX s 93(3)T

= IR IABHIY Wahd fHd M ) a8 HHaAr & 3
dd- AABI & Wid H AW for@r S aon Saal
U U pHAN) gRT "fasy 9 sifvia fed o=
drel s ddd AdHen A fear s | a9 93(3)9



LEAVE NOT DUE:

» fafia ffgfe @ 9 3 9 @1 ddr srafer gui oA
U RUIRd 3[ddIe 9 3IQYP JaDIe Eihd fbhd ol
b | 9 93(4)

= 9T # ®d ¢ HHAN D YI B UR, oA
fafae a9 (Weq) 99,1996 @ 99 35 @ 3r=dva
3HidT & 3MUR WX Hdrf-igd &<+ a1 199 53 &
3=rd Jif-ard wu | daifigd s fear siar @ i
SUY AP dad Heehl agell, afs gl 8 al 2]
D SEM | I WX dMHel d Sl &N,
Wiees daifgiy, e ar @it anfe o
AHTL dd- &I agell BT re1 93(5)




SPECIAL MEDICAL
LEAVE TO

SUBORDINATE
POLICE PERSONNEL




SPECIAL MEDICAL LEAVE:

= ST Yferd el Ad1 & sl &l &3 I
4 difsa g9 wR 99yel 941 @ 4 6 A8 Dl
safer a& fauiy fafecar @@ =1 saf ) <3
i
" oA HdT 199 91 9 93 @ 3IA=iid <9 d

BT ATBIN BT SUHT Yoiaar fear i gl
Bl

| 93d(1)(i)



SPECIAL MEDICAL LEAVE:

= ISR Yferd Jefiee 9d1 & Al &l &g AU

4 difsd g9 WX §9ul 941 @A 4 6 HIg Dl

afer d& fagiy fafecar sra@wrer 41 oraf 4R <9

Bi—

» ooy fafecar @edr ' wHaAr) & ol
IO IWdrdd /3 flafeiRaa a1 wor
g1 o Rafae dae  (Fafecar  aR=m)
99 2008 @ IITd HFIAIYTW 3RUdlal AT
GfeiRaa § Al grex 97 1919 A ©®

frae 93d(1)(ii)




SPECIAL MEDICAL LEAVE:

= ISR Yferd JefiFee 9d1 & Al &l &g A
4 difsa g1 R 9wyul ddr 3@fsr 4 6 A8 @l
afer da fauiy fafecar sra@wrer 941 oraf aR <9
Bi—

* gford el 991 @ Wl &l fQuw,
fafeecdar Ud wWReg 94U gRT 999 99 WR
ol A9 g1 wfea fafecar wvsal g1 &
T YT 994 & ™R R Th  oidig
drd /A dfidafeiRas & 9=s wu #
fafecar == wR < = 1 I 93(1)(iii)




SPECIAL MEDICAL LEAVE:

= ORI Yferd =Rl 9dar & 9cl @l &3
4 fifsa 89 w® el dar qafer § 6 W @)
afsr do faviy fafecar s@erer = Al ) <3
Bi—

» fquiy fafecar sra®er ovee ddr 199 91 9
95 @ IJdd <d d dHIAT JAABIIN BT SUHIT
& d¢ fodl YR @& OB & " >l
fazar 9 «fiea fear s aear 2 |

{1 93%(2)

» fquiy fafecar awrer &1 Jafer &1 JAaHrer da4d

S ddd @& gHIF BIT Sl 99 IAHIT YR

g © yd @& f&9 Q9 &l | a9 93%(3)




TERMINAL LEAVE




TERMINAL LEAVE:

» ffoRaa e g HHARAT &I SHBT A4l
ity . S99 Surfold JdH1IT o9l d <™
Surfsta sra®mren & dHr d&  (iferead 300 =)
qqr gaTfa A Wigd fear o1 9@l @ 9
0T AAHTI HHAN I 3MuaRe wy I w81 |
I 2 8 e B B R 1 o B F B o LR 2 S
" U IATy VoA HhHARNI forad! 9drd G¥eima+

H dcldl I91 g D 9Hfd & HRYT S
@D Iy & g4 9 yd & |gHraa & o1
Bl Bl | e 94(1)®




TERMINAL LEAVE:

» fqEforRaa seng sy HAMRAT ®1 SHdI AdT
uita 4R S99 SUIfsfd a1 @l | Q™
Surfstad @@ & A1 d&  (Mferead 300 =)
a1 gHIta Aadbre Wigd fear & d@ar @ d9re
UAT AP HHART A MuaiRed wy A g8 |6
gl a1 oy f2d # srdfiga 121 foar 1w gh—

" Uh IRMAl IS HHART fog®] 9417 g¥eImu+
H dcldl T g &I gt d & &HRY SHb
feE®dY M @ B4 4 yd g |HIwd DI ol
&l Bl |

| 94(1)®.



TERMINAL LEAVE:

= U SHARI Sl SS9 U DI Yol gIvgdr ¥Edl g a2l
o e 979 aafkp @ SUds 8 OM @ HRY U
¥ BT oI &T 8l | a9 94(1)w
= Ul IRl U HHERNT el J4anu yImae
gfaem @l &9 4 @ $Y AT I ST Y81 8l SN
e fawg siiuaRe faurfa sriar@ &= sfua

T2l gHsIl AT 8 |

a9 94(1)s.



TERMINAL LEAVE:

" Udh IR Y HHAN Sl AU @I & fads
® JMER U U9l ¥ ANUF <dl &, &I Ul
A1 Thd H¥d GHI YMErarl U+ fdds
YR A4qT GHIG 3@adb1er Wihd HY "ahdl & ol
SHAR] & QUIfsld Jqewrer @ @rd d <
3radb1el DI AT | 3mren R a4 o fed

Rerfa & 120 fea & afera &1 12T B

= a9 94(1) 9@ (2) & ITUR ]I HAT HHIA
AP ddd Ud ¥HId dAT b Y H Sl
YdR U JHiEl SR oidrfe fraq 94di(3) @
(4) % qarar a1 21 94(3).




TERMINAL LEAVE:

* 19 94(1) 9 (2) @ YTaEl @& IER AdT FHIT
Jaerer fa=ifea aafeal @ Werd /g 8T
SHIT:—
= U9 oy HHAN dar Remeft o g aar 1
R 999 & ferd g 18l @,

= U0 ) N dar 9 safwa ar e
) foar A 8, qen

= U9 Il HHar) el a9 wsg favied
fafaferl § 90T |9 & HRT U DI STl
o

e 94(4) (1) (@)a(w).



TERMINAL LEAVE:

H4aT H g & f9r Wl 9 94 Ay

AT HHAN B JTBII:

" U ST HHANT Wl IRl ddar § gl ol 94dr o
g™ o f9qar 31 afe fedl il ug w g
&Y fear <irar 2 df SEdl yd &l "ar | 3Afld
JAHIIN dI ol SUb 94l A" d SHT 2, IR
ol 949 yd 4 g il 991 § g9 W 9T ®Id,
& 3d¥ BT AT BT o1 fHar A s9 a9 @
AR 3[ABII &I A &I Har d Faqer i
T SITdT 2 |

a9 95



EXTRA-ORDINARY
LEAVE



EXTRA-ORDINARY LEAVE:

ffr=ifea fagiy uRRerfaal 4 e wsg ddar) &1
ITENRYT IdBTI AT ST HabdT B:—

» oid |l & 3dWd SS9 dlg 3T JdBIIA
oY /el T B8l |
" 54 3G 3D DT Bl, U], HHANI WY
JMTERYT AT Wihd dd & ford Ad<eH
AT B |
a9 96(a)(i)(ii)



EXTRA-ORDINARY LEAVE:

= IRl oY HHAN) Bl Uh 9HI H 3 HIE AT 18
g dP bI IJAUTERYT Adere Wied fear o
dbhdl B | frm 96(b)

" 3 Hg 9 3fS[d Bl oI THI BT NATERUT AdhII0
fa<1 faumT &1 ggafa 9 sHART & Il HRT 91
LTI B UIGUDHHA YUl HA v Wihd fHar o
gahdl B |

» Wl HHART Bl 24 HIE db Bl A4S & fed
(read=1 adrer wiga) Wiad fHar S dadr 2 |

= 24 HIE A 3AfSrd &I 3@ &1 Agdrer faa fadamr
&1 yd qgafa 9 49 g1 Wigd {Har S dadr 2 |




EXTRA-ORDINARY LEAVE:

" IRl dAfedll WA HHANT Sl gREm HiHAT Bl
il 2, &l U 999 H 6 HIE AP I IMTERY
a®Iel Eihd fwar ST 9&dr 2 |

e 96(b)
. HAINT Bl SMERYT AR odd R fodl yaR
&T GBI dd- YT el aidr| fraw 97(4)

B HUIRT IR U8 HHAN JIHII ddd Pl
gheR Sl d¥g Bidr @ o9l feo 98 surfsia

BT U BIdT B | s 97(3)




EXTRA-ORDINARY LEAVE:

" U IRl s dHant forael Fgfe MeiiRa
991 Yfshdl & ded gy © aur foraq fafa aar
@ 3 a8 YU X fod =B, SU IAUENRU A1
il ddanl d1 qifd @1 wied fear s "aodn
2| foa fRum &1 uRuz #wie ww.1(s)fada/Frii /g6
f&i®d 26—2—2002




EXTRA-ORDINARY LEAVE:

" Uh N pHant foraal rgfke fEiRa =3+
yfshar & desd gz © 91 foraa Frafig 99t @ 3
9d yuf &) fod 2, SU IJMERU ATHI T

AR @1 Aifa & Wea fear o 9ar 21 fa«
faamr &1 UyRum wHie tw.a(s)faxd/faH /96  fa-id
26—2—2002




SPECIAL DISABILITY
LEAVE



SPECIAL DISABILITY LEAVE:

" Uh ST HHAN O 3UA dda &1 Sfad urerHn
®¥d gU AT U e Reafd @ wror 9ie ol
gl g1 dic ygdardl g 8l IR foged dRvr 98
HHANT 3rgHed B AT B, 39 favy  rgwddn
adre Wigd fear & dadar = | a9 99(i)

» Y3 JaHhiel fafecad Avsd & YHIUT U3 & 3TER
R WHieR fear SR uww=g fedl fl <om 4 24
e 9 Al &1 wipd g fear s
99(iv)

= O dHel fodl Y ydpR & adrer & arer fiar
) forar ST Gddar = | 1| 99(iv)




SPECIAL DISABILITY LEAVE:

= 3 JJADIY DI A4l Y TG AdT bl TUET H
NICIRvIDETE ¥ 99(vi)
= U JADIYA D IRIE Sod "ar 4 Figw sHaiRal
@l YUH 120 e &1 Yol dd- ud dagd 9dl
HHARAT Dl Y| 60 fo-1 &1 Yol dda= < |

" U GBI & Y 99Y o ford W 97(2) @
MUK 3IF dd9 @ HHIH 3AHIY dd9 ]F BT |




SPECIAL DISABILITY LEAVE:

* HHAMRAl & fdwed uwr Sufsia @ &l
iferddd Ifafer & ferd ol AT U A Wihd &l

Sl "abddl EI, Yol dd-l < BRIT| ADIA BT AT
9 39b SUIMfoid A1 & ol # 9™ ferar

SITATT |

e 99

= rgHdar @ eRu gfayfd wed g1 R JasEn
daqd H 9 #fagfd @ a1 &4 X qIaE

SITa] |

== 100



MATERNITY LEAVE




MATERNITY LEAVE:

= Ug IJAHIe faTd 6 faEHR 2004 A U fHhar ™1
2 |

" UP Al OOl HHAR] bl G¥ui Hdar Idfer 4
2 qR dAT Siifdd d=ar 9 & df dad IR gygfa
3ad1e Wihd fear ST Aadr 2 | w103

" Ig Iadre fAafeécar gdamr u3 & AER uR g
g4 @ aig 9 180 fa1 @1 3@fer a& Yol ddd
R Wihd fHar Smaw | (feis 11—8—2008 & <)

" Yg I[P DA gRI Wihd fhar i
Hhdl © | 98 H&H YTerar 2 |




MATERNITY LEAVE:

" THYId & Al H 6 AW bl 3EDI YTierahd
fafecar ARSI &1 YHUT 93 el | HRA W
wia fHar ST gaar 2 |

» HfEAT HHAN) JAHII dd9 UM Dl 8haR © |

= 0l Bl B s@erwr d@ A @ Sfie T fear
SR fo=q dq1 yRasr 4 ¢l yfafts yors 9 ol
SR |

" g JADII IR AfZAT HHAN I Hl T T |

" g AqHre IJdfErd dfeer wHaRRAl & Hl <3

2 | faa Rwmr &1 uRus sais v (16)f< / Praw /2007 Rt
18 S[-1 2009




MATERNITY LEAVE:

» g Ada1e dfeer wdiareh= ufRieoneft sd=fRanr

&I TR 122(A)(ii)) @ d8d <F B | fa e @1 aRus
$HID Th.1(6)fad /a9 /2011 & 15 BEdl 2012 g1 1w
103A 9 121(A)(ii) @ U § gfazenfua

" Ig JAPHIY IR THU & AR H 81 e

* g JdHII Al 3 YHR & JATHII & A1 Hl
forar <Im gt 2 | = 104

" g IJAHIY 2 SNfdd 9=al ¥ &H 81 W B Widhd
foar ST gadar 2 |




PATERNITY LEAVE




PATERNITY LEAVE:

" Ig JdH1Y fe-id 6 fewwx 2004 4 I far wan
g |

" g IAdHI HeH YNSRI gRT Uh JOY AXDRI
HHAN B 2 4 HH SNfdd g=af @ B 4¥ 3Gl
Ul g9 Jdier 4 ufed 1 THiGERAT/9Ed D
QIR Ud 91 H Q@HTd H) =q 1< 989 A 15

fe1 yd vd 9yqd & 3 A8 & Wiax 15 & &1

fUqca sramrer TWihd T |

" Ig HHARI Bl YU ¥4l A H 2 IR HWihd
foar < H@ar 2 |




PATERNITY LEAVE:

9 3A®1e w1 fAeiRa @Efsr 9 ST a8 a3+
UR g % &l ST 2 |

S AABII Bl JAdHII o™l H IN A3 fbdr
GG U] S99 A& I Adl YRaOdl H 3<Tol
far simar @

Ig AdHIY fodl 3 YbR & JdHIeT & ared ol
forar <iT G&dr 2 | I 104
THUTA AT SIS & Al d I8 AdHIe Wihd
81 foar S |




PATERNITY LEAVE:

" Ig @D Yoy wWidiaefia yReonedft o fam

122(A)(ili) ® ITHR QI = | fag fwrr a1 WRua wais
U%_1(6)fa<t /191 /2011 &< 15 ®Radl 2012 gRT 19 103A s
121(A)(iii) @ ®d H gfoeenfug

" 39 OB b QN INHR] HHANT Bl STHIIT

WX oM 9 did Yd AmeRd ddd @ | ddlel
dd-1 Gad foar S|




HOSPITAL LEAVE




HOSPITAL LEAVE:

= Heaw At fedl ¢ agef avh od=Erd W
AqTcie 9 a1 A9 A9 & HwHAN &l
fafbcarera rd®rer Wigd & "hdl = fSrds!
da+q fafecaraa ¥ 949 & fed w. 5000 #@rfi® 4
®H © dAT forg®sr o vd SaxgiRica fawsq ga=,
forepicd O, fadel siuferRy /g™ & 81
H Uhsd & B, dAT SUD BRI A& oiiRkgy gl
Ud WYl S¥9d Ug & ddAl 9 s g SIleHAl
P DR BI4 49Ty | w105




HOSPITAL LEAVE:

» fgfecaray s@@rer, | 97(1) a1 (2) & d=8d
AHIY dd- & Idd Wiad fHar o1 A&dr 2 |

= gg Sl @l @ ford wWiea fHar o1 G&dr @
fSIa=IT Srad1er @9 aralT 3fSar) Aazas ausl |
frra| 106
" Uh HHARI Bl WO I YHR & AT B
ATl g JAABTI Wibd fhAT ST Gddr B |
a9 108




STUDY LEAVE

TSl 9491 999, 1951, 3™ 11 @vs 6 <9 110



STUDY LEAVE: Admissibility

" JEGY AAHI UV Wl 94T & HHaRT I fedl
Ul qredshd A1 fedl fal¥rse ar do-iiel gyafd @
LTI /UIgAshH & ford wipd fHdA1 W1 Wl @,
IJfe gau Afgrer & gwfa 7 var ssmaH/
qredshd 39 fA9rT & &l 99ed @ ford sHfZa
H AaASD Bl |

" ;AT AdHIY S HHAN] Dl Wihd
81 fear sar afted foraa 20 9 a1 S99 3fere
aar yof & off & |

fRRT 110(1)



STUDY LEAVE: Admissibility

YA IGHIIT U8 IR A4qr & wHA di )

o=t eral uR Wied foar o gadr 2

= Il Fgfe Fafia R w g8 |

= IUA 3 9 @I fAR=a} dar gqui @t it =/l

" J9Dl URPRHS RgRe WoeE die 991 AT Dl
AT | @ =AY B/l

» fgfeed YiiSerRl 4 4Rd @ Gfag & 38T 309
4 f&d & wge & ded ¥ W dar FEw /Sy
frm @ AR fghe @ 8

= Sigl v9 faam ad 99 @ 'l fgfieed Tifterd A
a8 frgfe Aeafvre sgdar, sgug anfe fafga o1 &
|eH IR & AR &I 8l |1 a9 110(2)




STUDY LEAVE: Admissibility

= 09 IRl dar & sHAr) 9 afe—
= 3 g8 @ FR=ax 991 guf &1 <l =8
» Afe fm 110(2) @ gtaem= gof & $=ar =,

S oHfed H YHINTG STd e & gAioAre 2
a9 &I IJATERYT JAHIL oA a1 a9 96(|)
@ YragrEl & Rifdefleovor 4 wiea fear o
T&hdl © |

e 110(3)



STUDY LEAVE: Admissibility

" gg Uh dR H 12 HIEg 9 3fed Wihd 181 o
ST aAT G¥YUi JdT &I 4 24 918 & ford Wiahd
far Sim a@ar 2 o 9 AR Ue IR A1 Al
Uh ¥ 3@ AU UR SYHNT B Adhdl B |

» fafecar e iRal & fiofl. o+ @ ford 3 9 &1
LAY AdHTE Wihd fHAT ST bl 7 |

" 3 AAPIP DI S[SUYHIT I YHR
(ATENRYT 3MABII Bl BisdHR) & ArA fHar Sird dl

IS wHANT $ 9]

Ad wdAl 9 3

® IdDIIT

Reffa 28 HTE

4 ¥ @ Wihd adi & S| s 112(i0)



STUDY LEAVE:

9 3G dl A4AfSr 4 v g wHAN bl 3|
dd9 & U1 GBI ddd 2T 2 |

JYY GBI UYGHAfd AT UIH & fod ddr
JAfe & w9 d HSIT SR |

SABl YITd HUARI & 9am Jauyw fedr ofi
JIAHTI UR A8l US| w121
I8 g dd+ WR 3IAfafR<s radrer ghdr 2 a2 o4
JAABII HId H HHANI DI JAAHII ddd &l
HITATE oA 44T 199 97(2) @ 3MER <4F
o | ffrm 112(2)




STUDY LEAVE:

SHAR] DI AT BT UIGTHH Yob 3IAle @I
®I ST BRIAT BITT AT 981 HRAT BT |

®dd 3UdIc ¥G®Y Al 8§ B o UGN 9
gHR I YId AHR HI1 Bl ggdad s P
3D Yo WXHR gRI f&Ar w=m =rfed |
119

HHARI DI dad @& AfaRe fedr «f vl
ThHIeRRU (BRI /€I3UTS YT &R+ a2l
S9 AUH U wEd @ Wigfa & o Gadl 2
a1 119 below Government of Rajasthan’s
decision




STUDY LEAVE:

" HUAR] Bl AIT b SWRId fodl Ismaa &
qIaAshd bl GRT B UR U YHIUT U WRBR Dl
YR HIAT BT | ram 120

" HUGR] Bl Tdh d-8°dh U3 Wvs 2 & gRMAse 18
@ TR AR B} FAHTTAR <471 BHIT—

TG QBT B AT  §9d A bl afer

3 HI8 1 99
6 HIE 2 q4
1 99 2 q4

2 98 9 3IfSrd 5 a8



CHILD ADOPTION
LEAVE



CHILD ADOPTION LEAVE:

= g 3IqHhe feqaied 7 fegs=N 2011

a9 g fear

T B | faa faurr &1 9Rua saie ww.a1(s)faa/qu—2 /83 fadie 7

feawR 2011 g1 fFraw 103(B) @ wu # ufaeenfua

= 2 9 $H Sfiifdd 9daE 89 R e "Afedr ISy

HHANY Bl 1 98 4 HH Y D 977

Bl Ao

cdhHIUT HYd dl fedaied 9 180

fa @1 3rafer

HI gl QADHIYT AdDI wWihd fHar o1

dH T |

" Ig JIAPIT, IHdHIY Tlhd B dledl  G&H

JterpNl gRT Wihd fhar ST Aol

2|

e 103 (B)(1)



CHILD ADOPTION LEAVE:

= 3 AAHII DI AR & SR IDI JTHII TR
oM @ dId yd 3MelRd ddd & aRIEY AdHIe0
dd- &I H{IdrE fHAar S |

= 39 AAHI bl fodl Hl 3T UHR & JAAHII B
qrel SiisT ST UadT 2 |

" 39 IAAHIY Bl AP o™ H I "™l A8l
ST, 3fUq ddar gRaer 4 vl ye yfdfie o)
oI =Ty |

ffrm 103(B)(2),(3)&(4)



LEAVETO

PROBATIONERS
& APPRENTICE




LEAVE TO PROBATIONERS &
APPRENTICE :

s g dlarea uflReromeff &1 gfidlear @ I@Efs @
SINTH bis Igd1er fsta a8 |

* dfger g digrefi= glRieroneft «f a9 103 9 104
@ IUR 9Yfd e wiad fHAT SR |

» guy gddigreia glRieonefl s | 1036 @
AR fUgcT qdbrel wind {HAT ST ST |

T 122(A)(0), (i), (iii) &(iv)



LEAVE TO PROBATIONERS &
APPRENTICE :

» v DRrareft &1 saerer, afecar ggmor y3 @
IR U YT IJUTERYT JdHII Sl Idl U

Wihd AT ST S ol Udh 3Ry Adr ¥
frg® 53 ™ 9 eHay w arg g8idl 2

| 123



THE END
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